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The Project

. The goal of this project is to promote evidence-
based social justice activism. This student-
centered project is enhanced by the personal
experiences of the student researchers.
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Introduction

Four semester project (2012-2014)

Open to all undergraduates at Mason

Student-Led research experience

Documenting Mason’s multiple narratives of diversity.

Recommending change by engaging university
decision-makers

Giving voice to university and community stakeholders.
Promoting evidence-based social justice and activism
Multi-method
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History and Context

From an idea in 1949 to create a post-secondary institution
for the citizens of northern Virginia to. . .
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The Mason idea -
Our core institutional characteristics

* Innovation
* Diversity
* Entrepreneurship

* Access
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George Mason Univer
2013 Recently Admitted Students

Mason students come from all 50 states and more than
130 countries.
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Recognition of Diversity at Mason

MASON,

MiaSon Named Most Diverse by Princeton
Review
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Both lists are based on students’
‘answers to the survey question:

"Do differenttypes of students
(black/white, rich/poor] interact
frequently and easilyatyour
school?"
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Last Semester

* Always Student Led with facilitation by our
professors

* Five of the original group were able to stay on
this semester

* Previous Focus

— Six different themes ranging from history to
multiple university demographics
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Diversity in our Group

* Coming from multiple di:
backgrounds
* Student Leaders

— Habitat for Humanity, Student Government,
Hispanic Student Association, Catholic Campus
Ministry, Mason DREAMers, Environmental Action
Group, etc.

plinary
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Our Focus

* Initial Focus: Fall 2012
—6 Themes
— shift in overarching focus: from power and
governance to one that focuses more on the
student perception and experience of diversity
* Narrowing of focus:
— Student focused research question and plan

— Asking students aboutinteractions with faculty,
administrative componentin survey and
interviews
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Literature Review: Briefs

* Briefs are short documents which highlight
the main points, research methods, and
relevant findings from chosen literature for
our project.

— Full Citation in APA Format
— In-Text Citation

— Population/Subjects

— Methods

— Main Findings

— Summary statement
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Literature Review: Briefs

Themes we found in the literature include:
* Classroom
* Multiple narratives of ethnicity in academia

* Interactions between students of different
social groups and identities

* Textbook about research methodologies
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Methodology: Interviews

« Video Interviews: Short (<5 min) recorded
interviews focused on how students define
diversity and where and how they see it at.
Mason.

* Semi-Structured Interviews: Conversational
(*1 hour) interviews focused on student
networks and connections inside and outside
of the classroom.
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Framing of question

Building rapport with participants
Documenting the interview
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Methodology

interview
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Methodology: Surveys

* A short on-line survey developed from
established scales in the scholarly literature.
Focused on student interactions inside and
outside of the classroom.

*You can see the instrument at:
https://www.surveymonkey.com/s/9YD23GW
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lethodology: Mappin
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Methodology: Mapping

* How do you define diversity?
* Where do you see diversity on campus?
* If they answer Johnson Center....

— Where do you spend yourtime?

— Where do you see people from diverse/different
groupsinteracting?
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Methodology: Mapping

George Mason University— Fairfax Campus
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Science of Diversity Project

Semester2Presentation
May 2, 2013
drg.gmu.edu
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Science of Diversity Participants

Undergraduate Student Researchers: Julie Allstrom, Amaria
Asghar, Elizabeth Baires, Grace Beya, Danietta Charles, Mario
Jason Choto, Nupur Khullar, Caitlin Marais, Rebekah Ortiz,
Joseph Quarcoo, Mirella Saldana-Moreno, Typhaney Sebrey,
Stephanie Skees, Jason Von Kundra, and Jorge Velasquez

Graduate Research Assistant: M. Liz Andrews

Faculty Co-Leads: Joya Crear, Eden King, Jaime Lester, Shannon
Portillo

Italics indicates participated Fall 2012 only
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The Project

* The Science of Diversity Project (SOD) brings
together students, faculty, staff and
administrators to consider how diversity works
at Mason.

* Integrating these perspectives, we document
how mentorship, intergroup relations,
leadership roles and classroom dynamics
shape the undergraduate student experience
of diversity at Mason.




